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https://www.fujitsu.com/global/documents/about/csr/humanrights/statement/13_Fujitsu_Group_Human_Rights_Statement_ja.pdf
https://www.fujitsu.com/global/documents/about/csr/humanrights/statement/13_Fujitsu_Group_Human_Rights_Statement_APPENDIX_ja.pdf
https://www.fujitsu.com/jp/about/csr/humanrights/statement/
https://www.fujitsu.com/uk/about/local/master-policies/modern-slavery-statement/
https://www.fujitsu.com/au/imagesgig5/FAL-Modern-Slavery-Statement-2024.pdf
https://global.fujitsu/ja-jp/sustainability/procurement
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https://global.fujitsu/ja-jp/sustainability/social-wb
https://global.fujitsu/ja-jp/sustainability/diversity
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https://global.fujitsu/ja-jp/sustainability/security
https://global.fujitsu/-/media/Project/Fujitsu/Fujitsu-HQ/sustainability/humanrights/fujitsu-group-ai-commitment-201903-jp.pdf?rev=b6e2037d749c424ebb338cbbd30e5c66&hash=A38A57635568C0EC53F57325BE9F6D42
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https://pr.fujitsu.com/jp/news/2019/09/30.html
https://global.fujitsu/-/media/Project/Fujitsu/Fujitsu-HQ/local/blog/article/archives/blog-dl-20221129-01-jp.pdf?rev=b2accb65d67247f5b9d7f8de149e59fd&hash=AD6936A3439A9DD90EE19025AACDB84F
https://global.fujitsu/ja-jp/technology/key-technologies/ai/aiethics/governance
https://pr.fujitsu.com/jp/news/2022/01/28.html
https://global.fujitsu/ja-jp/technology/key-technologies/ai/aiethics/technology
https://pr.fujitsu.com/jp/news/2022/02/21.html
https://pr.fujitsu.com/jp/news/2021/03/31-1.html
https://global.fujitsu/-/media/Project/Fujitsu/Fujitsu-HQ/technology/key-technologies/news/ta-generative-ai-utilizationguideline-20240112/fujitsu-generative-ai-utilizationguideline-jp.pdf?rev=8017f4f24a324014ae0bb7adfc4b6c0b&hash=2F42CA93173256383475F9FA198A8B10
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