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Social Well-being
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Health Well-being
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BT, ERFREMCEMNERN CHSZ I U THEDRREBEDAERICEUTED. AT+« XCVWRHSEFNRERS
FROT RINAZAZZFDENTEET,

HBRKEORERR (ELESLUVIIN—TR4H)

*  B=EHRIIARER
2021 2022% 20235F 20245
BEHE (F2) 0.04 0.03 0.09 0.13%

BEE (4) 0.00 0.00 0.00 0.00

Japan (GF1)

31 ELERASt IR  &F1~128)

2 BESBAORUNCENLEL | EHE ((HBXBCLDHEER (£3) /ERRHEHRFEEK] x 1,000,000)
3 ARENBMUEFZEEARO—EE U (FTDHEEER SR LNEICKIDILEEL

T4 EESBADORACENUE | mER (BEXSEIERB LRI EERREER] x 1,000)

EuvropeU—Ya AmericasU—3 > Asia Pacific Global Delivery East Asia
Non-fatal eccupational
injury frequency rate (£5) 0.73 0.00 1.45 0.18 0.00
Non-fatal occupational
18.11 0.00 15.96 5.16 0.00

injury severity rate (i£6)

U —=3> (2024518~128)

S5 ¢ ILODMRBNCE#MUEL : Non-fatal occupational injury frequency rate ([Number of new cases of non-fatal
occupational injury during the reference period] / [Total number of hours worked by workers in the reference group during
the reference period] x 1,000,000)

7E6 : ILOMDMRBNCEEHL UELE : Non-fatal occupational injury severity rate ([Number of days lost due to new cases of non-
fatal occupational injury during the reference period] / [Total number of hours worked by workers in the reference group

during the reference period] x 1,000,000)
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xe®x (X7)

* EDEHRIEURIEER

20215 2022 8 202358 2024 8 2?25‘::)E
ERRHE (i28) 1.012% 1.336% 1.090% 1.0029%% 1146%
R 66,0220 62,3450 61,946 A 60,606 A _
7 EEESLUVERIIL—T4E (20224FE59%t, 2023FEE564t. 2024FE55%4) DEER (3H20H) BmDOMEAENR

—R (EFRREEEE)
8 EREXRBR (REIR=[REEEK (F9) /FRIOFEMEBEEET] x 100)
E9 : REBH=-RE+ A (WINERIRE - AREEELR. FHRE - AHB. HBLECLDIRBABZED)
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