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https://www.fujitsu.com/jp/about/csr/social-wb/#anc-01
https://www.fujitsu.com/jp/innovation/worklifeshift/
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https://www.fujitsu.com/jp/documents/about/csr/humanrights/fujitsu-group-ai-commitment-201903_ja.pdf
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https://pr.fujitsu.com/jp/news/2019/09/30.html
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FUJITSU UT CO,, LTD

FUJITSU UT HOBARA

Tol-1, Kasashima, Kahoku-shi, Ishikawa, 9201196,
Jspan 135, Higashinozaki, Hot achi , Date, F , 9600695

Jagan

Completed the RBA Validated Audit Process, achieving GOLD Status

without any Priority or Mejor findings, earning a score of 196.5 Completed the RBA Validated Assessment Program, achleving SILVER

Status without any priority findings, earning a score of 172.2

Validated Audit Repert. VAR-20230427-JP-01A01-1
Audit date:  April 27, 2023
Certificate issue date:  May 20, 2023
Expiration date:  Agril 28, 2026

Validated Audit Report:  VAR-20230828-JP-01AN-1
Audit date: September 28, 2023
Certificate issue date: October 29, 2023
Expiration date: September 29, 2025

Py CEO,RBA ~Jp ;'_ 5 Robert F. Lederer
P winds
)k.‘f ., AR, CEO, RBA
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https://www.fujitsu.com/jp/imagesgig5/season-8-action-plan-jp.pdf
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